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Abstract: In recent years, the phenomenon of "Civil Servant Exam Fever" has been on the rise in the 
youth employment market in our country. Many young people are keenly competing to take the civil 
service examination, creating a wave of fervor. The reasons behind this phenomenon are multifaceted 
and bear significant practical implications. This article will delve into the reasons behind the youth 
employment "Civil Servant Exam Fever" analyze its developmental trend, and discuss how to guide the 
youth in their employment value orientation. To lead the youth to establish a proper concept of 
employment, the government, educational institutions, media, and other parties should play a role in 
creating a diverse and equitable employment environment. Through platforms such as the internet, they 
should extensively promote career guidance, thereby aiding in the cultivation of long-term career 
planning and values among youth. The cooperative efforts across various sectors of society to provide 
abundant information and effective support can assist youth in more rationally planning their futures 
and making wise career choices. 
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1. Introduction 

The civil service examination, as a talent selection method led by the government, enjoys high 
credibility and influence. In recent years, the enthusiasm among contemporary youths to participate in 
the civil service examination has remained high, creating a trend commonly referred to as the "Civil 
Servant Exam Fever" Numerous scholars have examined this social phenomenon from various angles to 
understand the underlying logic and have offered suggestions to alleviate this abnormal craze. Scholar 
Hu Hang, by focusing on the emergence of the "Civil Servant Exam Fever" among university students’ 
employment in recent years and the real challenges it poses to cultivating their fighting spirit, has pointed 
out that university educators can employ specific strategies, such as selecting exemplary figures, 
promoting innovation and entrepreneurship, volunteer services, labor education, and process evaluations. 
These targeted strategies form a comprehensive approach to strengthening the fighting spirit and 
promoting high-quality employment among university students[1]. Scholars like Wang Jie have reflected 
on whether applying for a civil servant position is a rational choice for university students, the existing 
barriers to cooling down the "Civil Servant Exam Fever" and how to achieve a rational mindset in the 
face of this phenomenon [2]. Scholar Yang Chunmei, using theories of external interests such as public 
interest and departmental interest, as well as utility theory analysis methods based on internal 
achievement motivation, examines the formation mechanism of the "Civil Servant Exam Fever" from 
the expansion demand of government scale, collusion between the government and interest groups, 
applicants' pursuit of utility, the reversal of "labor value" and "dignity," and career advancement attraction. 
She ultimately proposes targeted measures to cool down the trend[3]. This article, based on the 
contemporary phenomenon of youth applying for civil service positions, starts with the reasons behind 
it, analyzes its development trends, and explores how to guide the employment values of the youth. 

2. Development Trend of the "Civil Servant Exam Fever" Phenomenon in Youth Employment 

Overall, contemporary youth applying for civil servant positions reveal the following major trends: 

(1) Increasing Number of Applicants and Rising Competition Ratios 

The number of applicants for civil service examinations continues to soar and the competition is 
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fierce. In some areas, the proportion of youth participating in the civil service examination has already 
exceeded other employment channels. Over the past decade, the number of people registering for the 
civil service examination in China has been over one million. The "Civil Servant Exam Fever" has been 
visibly climbing year by year. The number of applicants surged from 1.05 million in 2015 to 2.252 million 
in 2024; those passing the qualification review rose from 1.41 million in 2015 to 2.613 million in 2024, 
with the period from 2022 to the present 2024 being the three years with the highest number of approved 
applicants and the largest number of positions in almost a decade. In 2024, the national civil service 
examination recruited a total of 39,561 individuals, which is nearly double the number within five years. 

Looking at the data from the past five years of the national exam, the number of positions and total 
recruitment figures are increasing annually. However, correspondingly, the number of applicants is also 
rising. Table 1 shows the final recruitment ratio data for the national civil service examination, with the 
average competition ratio increasing from 44:1 in 2019 to the current 57:1. 

Table 1: Statistical Data on National Civil Service Recruitment and Applicant Numbers Over the Past 
Ten Years 

Year Recruitment 
Positions 

Number 
Recruited 
(Persons) 

Approved 
Applicants 

(Thousands) 

Actual Test 
Takers 

(Thousands) 
Final Ratio 

2024 18948 39561 2613 2252 57:1 
2023 17655 37100 2597.7 1525 41:1 
2022 16745 31242 2123 1422 46:1 
2021 13172 25726 1576 1017 14:1 
2020 13849 24128 1110 965 40:1 
2019 9657 14537 1271.9 920 44:1 
2018 16144 28533 1659.7 1134 58:1 
2017 15589 27061 1338 984 49:1 
2016 15659 27016 1280 1395 46.11:1 
2015 13475 22000 1410 1050 47.2:1 

Source: Huatu Education 
(2) Imbalance in Popularity of Application for Positions 

Another major feature of the civil service examination is the polarized popularity of the positions 
applied for. The hottest positions have reached a new high in demand, while some less popular positions 
constantly attract little attention. Data reveals that for the "National Civil Service Examination" in 2023, 
basic positions saw a high volume of applicants. These positions do not require a specific professional 
background or experience, and thus have a relatively lower entry threshold, allowing more people the 
opportunity to apply. The most popular application spot was in Qinghai, at the Qinghai Provincial Tax 
Service under the State Taxation Administration, with a competitive ratio of 5872:1. Data also shows that 
in the 2023 "National Exam", among the top ten positions with no applicants, eighty percent were 
positions in railway public security. Most railway public security work locations are in remote areas, far 
from urban centers, and require applicants to take not only the public subject written test but also a 
professional subject test, followed by a physical test during the interview stage. A stark contrast in 
popularity can indicate underlying issues of supply and demand mismatch. 

(3) Increasing Educational Thresholds 

Over the past five years, the educational threshold for the national examination has been continuously 
rising, particularly for junior college and bachelor's degree holders. From 2020 to 2022, national 
examinations always included positions with the professional requirement "limited to junior college 
graduates," but since the 2023 exam, junior college graduates can only apply for positions labeled "for 
junior college and above" or "junior college or undergraduate." This means that candidates with a junior 
college degree have to compete with those holding higher qualifications. Furthermore, the positions 
available for application in 2023 have decreased to only 56, 106 fewer than the previous year. Moreover, 
the number of positions "limited to undergraduates" has decreased from 3,529 in 2022 to 2,879 in 2023, 
a reduction of nearly 20%. This indicates that undergraduates are more likely to compete with 
postgraduates for positions. 

3. Reasons for the Popularity of Applying for Civil Service 

The phenomenon of the "Civil Servant Exam Fever" among the young workforce – referring to the 
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large number of young people inclined to sit for the civil service examination and aspire to a career in 
the civil service – is due to both socio-cultural and practical realities, as well as reasons pertaining to the 
youth themselves. 

(1) The Grim Employment Landscape in Society 

Due to the uncertainty of the job market, civil service positions become a stable alternative for the 
youth during economic instability, a saturated job market, or high unemployment rates. In recent years, 
some high-paying industries such as the Internet and finance have also faced issues of pay cuts, industry 
cycle adjustments, and layoffs. By contrast, the stability of a civil servant or public institution position 
holds a certain appeal for young people[4]. According to Table 1, after the COVID-19 pandemic, the 
number of national civil service positions increased significantly. The sudden pandemic disrupted 
economic development and, aside from a few internet companies that seized the opportunity to succeed 
against the odds, most companies were affected. Moreover, the government has introduced strict 
regulations on certain industries, such as the "Double Reduction" policy, which also caused many related 
professionals to hit a bottleneck in their careers. The increasing instability of jobs outside the system led 
many young people who could not find other work in society to turn their attention to civil service 
examinations. In comparison with private and entrepreneurs, jobs within the system such as civil servants 
began to radiate an allure of stability. 

(2) The Inherent Superiority of the Civil Service Profession 

For many university graduates, compared to social entrepreneurship or working up in enterprises, 
becoming a civil servant represents a stable, high-quality, and even comfortable job choice. The civil 
service is relatively stable with low occupational risk; statistics show civil servant resignation rates at 
about 0.05% and turnover rates around 1.25%, while corporate talent turnover can reach 10%[5]. As a 
result, civil service positions have become especially attractive to university students. Beyond the lure of 
a "secure job" (iron rice bowl), there is also the temptation of "solid guarantees": compared to the private 
sector, civil servants often enjoy more stable and substantial benefits, including pension plans, medical 
insurance, and children's education. In addition, higher social status and prestige – in many socio-cultural 
contexts, becoming a civil servant not only means a stable job but also carries a certain level of social 
status and prestige. Civil servants can directly utilize social public authority and resources to provide 
public services, making it an excellent platform for young people to realize their ideals and personal 
value. Moreover, civil servant recruitment insists on the "five publics" policy: publicizing recruitment 
policies, hiring plans, qualification requirements, examination scores, and hiring results, ensuring the 
fairness and transparency of the recruitment process. For those who believe they can succeed through 
effort, this is attractive, offering an ostensibly fair competition platform based on ability and knowledge 
rather than relationships and background. Therefore, in comparison to many other careers during the 
current social transformation period with increasing competitiveness and riskiness, the high stability, 
benefits, and prestige of the civil service profession make it more appealing. 

(3)The Constraints of Social Value Norms Orientation 

From the perspective of social value norms orientation, contemporary youths applying for civil 
servant positions is seen as a rational choice. Cultural signals derived from traditional thoughts like 
"officialdom-oriented mentality" and "the learned should govern" have created a deeply ingrained 
psychological foundation within the mass population's character[6]. People regard holding office as an 
ideal of life and a goal of value, using the size of the office and the height of the official rank as scales 
for measuring social status and personal value. This greatly influences university students' career choices 
and job perspectives to the extent that applying for a civil servant job has become a kind of "elite 
complex." Furthermore, families may also encourage the youth to seek civil servant positions as a stable 
and respectable career choice. For university students, regarding holding office as the sole value 
orientation of life can stifle the full and healthy development of individual personality. For society, this 
undoubtedly obstructs the democratization and legalization process, ultimately likely to promote 
bureaucracy and even the prevalence of corruption within government departments. 

(4)The Lag of Higher Education 

With the integration, diversification, and rapid development of the world’s economy, politics, culture, 
and information, the talent cultivation model of our current universities still lags behind societal 
development, causing a disconnect between high education and taking up social work. To begin with, the 
academic programs of many institutions do not align with industry and corporate demands, impeding 
adaptation to market developments. Graduates often struggle to find jobs matching their specialties, 
hence they may be inclined to apply for civil servant positions which are more inclusive professionally[7]; 
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secondly, universities lack proper career planning education for students, leaving some to misunderstand 
themselves and society, with vague career objectives and insufficient employment skills; lastly, 
universities fail to adequately cultivate students' innovative and practical capabilities, with many students 
having "high aspirations but low abilities," reflecting a deficiency in innovation and practice. These 
higher education weaknesses cause some university students to repeatedly face barriers in job-seeking, 
limiting their career options. As civil service exams focus more on knowledge evaluation and less on 
actual practical abilities, some university students appear to have found a favorable employment path, 
eagerly becoming part of the "Civil Servant Exam Fever"[8]. 

The "Civil Servant Exam Fever" mirrors the difficult employment realities faced by contemporary 
youth. From a dialectical analysis perspective, the author believes that the craze has its benefits but also 
drawbacks. On one hand, this may inject fresh blood into administrative departments at all levels of our 
country, allowing outstanding pillars of the nation to serve the party and people. As society’s multifaceted 
development process deepens, new demands have emerged for government functions transformation, 
including the imperative to establish a civil servant workforce with good ideological quality, strong 
professional abilities, and high governance levels. Selecting the best through civil service exams to 
choose high-quality talents is essential to undertake the management of state and social affairs and 
continually advance the construction of a modern socialist society. However, from another perspective, 
not only does state management need excellent talents, but all sectors of society also require a joint 
construction of talent. Excessive concentration of outstanding talents in government departments is not 
conducive to the optimal allocation of talent resources, nor is it favorable for the mobility of talents to 
enterprises, research institutions, and other units, and it may even impact the balance and comprehensive 
development of society. Therefore, it is crucial to rationally and correctly understand and deal with the 
"Civil Servant Exam Fever" in youth employment, guiding the youth to form correct values. 

4. Guiding the Values Behind Youth "Civil Servant Exam Fever" 

"Struggle" was one of the keywords in the report of the 20th National Congress of the Communist 
Party of China, appearing 28 times in the text. General Secretary emphasized the importance of 
promoting a spirit of struggle throughout society, and specifically called upon the youth to aspire to be 
good young people of the new era, with ideals, courage to take on responsibilities, willingness to endure 
hardship, and readiness to strive. As the popular saying "The end of the universe is the civil service exam" 
suggests, the standing of the civil servant exam as the “top test in the land” has increasingly been 
recognized among the youth. In guiding the values of youth employment, we should emphasize 
diversified development, personal interests, and autonomous choices. 

(1)Creating a Good Environment for Cultivating Values 

The government, educational institutions, and public opinion should all strengthen guidance on youth 
employment concepts, creating a diversified, fair, and just employment environment, offering greater 
space and opportunities for the vocational development of the young. 

First, both government and society should provide more support and opportunities. The government 
could encourage and support young people to develop in areas such as innovation, entrepreneurship, and 
social service through policy preferences and resource investment. At the same time, society should also 
offer more opportunities for young people to fully display their talents and value, not confined solely to 
the civil service profession. Through diverse opportunities and platforms, young people can better realize 
their ideals and value. 

Second, government and society should use various incentives to encourage young people to 
contribute their talents in public welfare, scientific research, innovation, and entrepreneurship, by 
offering rewards and honors, allowing the youth to gain more sense of achievement and satisfaction in 
their career development. 

Third, both government and society should work on promoting a better understanding of the nature 
of the civil service profession. Being a civil servant is not only about enjoying stable work and benefits, 
but more importantly, it's about serving the public interest. We need to make young people understand 
that the essence of the civil service job is to serve the people and contribute to societal development. A 
civil servant should not only possess certain knowledge and skills, but also need to have a sense of 
responsibility, service awareness, and social responsibility. Only when the youth truly comprehend the 
connotation of the civil service profession can they make wise choices. 

Finally, we must strengthen the supervision and management of the civil service examination to 
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ensure the fairness and transparency of the examination system. By making public information such as 
test results, recruitment rules, and procedures, candidates can understand the competitive nature of 
government jobs and thus treat the civil service exam more rationally. 

(2)Establishing the Right Means of Value Guidance 

First, we must return to the youth's own agency. The young should have correct values and not pursue 
superficial utility while neglecting personal growth and development. Personal dreams and goals are the 
most important, and choosing a profession is only one way to achieve these goals. We should encourage 
young people to focus on their developmental needs in career choices and to make decisions suitable for 
themselves. Civil servants’ personal development should be closely aligned with government goals to 
improve skills and combine personal knowledge, values, and organization needs[9]. There is no job in 
this world that is entirely satisfying; the key lies in how you perceive it. 

Second, establish a platform for sharing successful cases. By creating a platform where successful 
professionals can share their experiences and stories, young people can learn that there are many success 
stories in diverse fields, encouraging them to view career choices and development from multiple 
perspectives, broadening their professional horizons. 

Lastly, guiding and publicizing outstanding individuals and teams in the public domain could 
showcase their contributions to the public, inspiring young people's passion for participating in public 
affairs, and helping them understand that the realization of social value doesn't just rely on individuals 
but requires the collective effort of everyone. 

(3)Establishing a Long-Term Mechanism for Value Guidance 

Creating a long-term, regular mechanism for value guidance, focusing on consistency and strictness 
in daily practice, is a critical direction that government departments, educational institutions, and public 
opinion need to strive for over the long term[10]. 

On the one hand, it is important to strengthen education leadership confidently and emphatically. 
"Being confident and emphatic" is a state of mind and attitude of struggle that General Secretary has 
repeatedly emphasized[11]. This is specifically reflected in providing young people with comprehensive 
career planning guidance, helping them to understand the characteristics and prospects of different 
professions, encouraging them to consider their interests and potential, and to deeply understand their 
personality, abilities, and values, in order to make wiser career choices. Providing professional career 
guidance and offering consultation and coaching on career planning and job market information can help 
them to have a comprehensive understanding of the diverse options available. 

On the other hand, a long-term guidance mechanism advocates comprehensive development and 
lifelong learning. It emphasizes the importance of knowledge updating and skill enhancement, 
encourages young people to continue learning and improving their abilities, and to focus not only on the 
knowledge required for the civil service examination but also on the diversified needs of society, 
improving their overall quality to be well-prepared for career development. 

5. Conclusion  

The phenomenon of youth employment “Civil Servant Exam Fever” can be seen as a response to the 
current employment environment to some extent. Today, this phenomenon is characterized by a growing 
number of candidates, increasingly competitive ratios, uneven demand for different positions, and rising 
academic qualifications required. Analyzing the reasons behind the “Civil Servant Exam Fever” from 
endogenous and exogenous perspectives, it is clear that it is influenced not only by the external 
environment but also by the inherent characteristics of the civil servant positions. Although there are 
many advantages to taking the civil service exam, we must also pay attention to the development issues 
and limitations involved. In guiding young people's values towards employment, we should start with 
top-level design to improve a good value cultivation environment[12], where government, educational 
institutions, and public opinion should all strengthen guidance on youth employment concepts, creating 
a diversified, fair, and just employment environment, offering greater space and opportunities for 
vocational development; secondly, in terms of methods, we should carry out guidance and promotion 
using online media platforms, with the most important being starting from the youth themselves for 
correct guidance; the last is establishing a long-term, regular mechanism for value guidance. Additionally, 
joint efforts from government, schools, and all sectors of society are key to guiding youth's values 
concerning the “Civil Servant Exam Fever” Through collaborative efforts, we can provide young people 
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with more comprehensive and diverse information and support, allowing them to have a broader 
professional vision and a more well-rounded view of life. Thus, when facing career choices, young people 
can be more rational and determined, making better plans and decisions for their futures. 
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